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BTN. NO. 890-6 


UNITED STATES CIVIL SERVICE COMMISSION 


BULLETIN 


Washington 25, D. C. 

September 1, I961 


BULLETIN NO. 89O-6 

SUBJECT: FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM; OPEN SEASON— 

AND DISCONTINUED HEALTH BENEFIT PLANS 

Heads of Departments and Independent Establishments: 

Unless they desire to change their enrollments, most Federal em- 
ployees enrolled in plans participating in the Federal Employees Health 
Benefits Program will need to take no action during the October I-I6, 
1961, Open Season. A relatively small number of employees must register 
to reenroll (or not to enroll) during the open season because their 
plan is (a) discontinuing participation in the program, (b) discontinu- 
ing the option in which the employee is enrolled or, (c) curtailing the 
geographic area from which it accepts enrollments. In these cases, the 
present enrollments will terminate on the effective date applicable to 
the specific plan. Care must be exercised to apply the proper effective 
date. 


For each employee affected by (a) and (c) above, a SF 2810 must 
be processed to inform the carrier (in Part C, Change in Plan) to term! 
nate the enrollment on the proper effective date. Where an employee 
affected by (b) reenrolls in the other option of the same plan, a 
SF 2810 is not reqTiiredj however, if he reenrolls in a different plan, 
a SF 2810 showing termination (by Change in Plan) of the enrollment in 
the discontinued option must be processed. 

Also, three new plans will be participating in the program begin- 
ning in November I96I, and two other plans are each adding an option. 
The plans affected are discussed below: 


INQUIRIES: 

CODE: 


Regional Office or Bureau of Retirement and Insurance 
Dudley 6-612T (Code 129, Extension 6127) 

890-Group Health Insurance 


DISTRIBUTION: FPM 

61-63 


BULLETIN EXPIRES November 15, 19^1 
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DISCOHTINUED ELANS 


Pacific Health Plan, Los Angeles. California 


This plan is discontinxilng its participation in the Health Bene- 
fits Program. It has engployees enrolled in codes 601, 602 , 603, 6 o 4 , 
605, and 606, who will need to elect another plan if they desire to 
have continued health benefits protection. En5)loyees presently en- 
rolled in codes 60I-606 should be contacted and requested to reenroll 
in another plan (or register not to enroll) during the open season. 

Kb enployee should be carried on agency records as enrolled in these 
codes after the end of the last day of the last pay period ending 
before November 1 , I96I. Therefore, for changes in enrollment out of 
this plan, the effective date of change will be different from the 
regular open season effective date. A SF 28 l 0 is required for each 
enrollee in codes 6OI-606. The effective date of the reenrollment 
in another plan will be the day after the termination. 


United National Association of Post Office Craftsmen (UNAPOC) Health 
Benefits Plan 


This plan is being discontinued. It has enrollees in codes 391 ^ 
392, 393, 39^, 395, and 396, who will need to elect another plan if 
they desire to have continued health benefits protection. No employee 
should be carried on agency records as enrolled in these codes on or 
after the first day of the first pay period which begins after 
October 31 , I96I (regular open season effective date). Employees 
presently enrolled in codes 391”396 should be contacted and requested 
to reenroll in another plan (or register not to enroll) dxiring the 
open season. A SF 2810 is required for each enrollee in codes 391 - 396 . 


^ote: The UNAPOC Plan is being discontinued because of a merger 
of its sponsoring organization with the National Federation of Post 
Office Clerks, the National Postal Transport Association and the United 
Postal Workers, under the new name of the United Federation of Postal 
Clerks. An existing enrollment in the AEL-CIO Post Office Clerks Bene- 
fit Plan (codes 34 l, 342 , 343 , 344 , 345, and 34 ^), heretofore spon- 
sored by the National Federation of Post Office Clerks, will be auto- 
matically continued in the same code number in the United Federation 
Postal Clerks Plan which is sponsored by the merged organization, un- 
less the employee registers dioring the open season to change_^ 


DISCONTINUED OPTION AND CURTAILED ENHOLLMEINT AREA 


C«■^ifornia Counties Medical Societies* Foundation for Medical Care, 
Stockton. California 


This one-option plan (codes 86I, 862 , and 863) is curtailing the 
geographic area from which it will accept enrollments by excluding the 
following California coxinties: San Diego, Orange, San Bernardino, Kern, 
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NEW PLANS 


Coamrunity Health Association, Detroit, Michigan 

This is a conaprehenslve medical plan with one option (codes 521 , 
522, and 523)* It will accept enrollments only from employees residing 
in the Detroit Metropolitan area, which is defined as Wayne, Macomb, 
Oald^nd, Washtenaw, and Monroe Cotinties. 

Physicians Association of Clackamas Covuity, Oregon City, Oregon 

This is a comprehensive medical plan with one option (codes 791 ^ 
792, and 793)* It will accept enrollments only from eioployees residing 
or working in Clackamas County, Oregon. 


Seguros de Servicio de Salud de Puerto Rico, Inc., Santurce, Puerto Rico 

This is a con?)rehensive medical plan with one option (codes 89I, 

892, and 893)* It will accept enrollments only from employees residing 
in Puerto Rico or the Virgin Islands. 



Warren B. Irons 
Executive Director 
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